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As the end of 2007 draws near, allow me to take a few minutes to reflect on the past year and

the promises that the New Year may bring. 2007 has been very busy for me and has passed by
in record guickness. | added a new member to my family, a black and tan cocker spaniel named
Murphy, who is far more intelligent than many people | know! While using my best applied be-
haviar analysis and positive behavioral interventions, Murphy has grown to be a well trained 11
month-old. In between training sessions, | somehow managed to complete one of the most im-
portant tasks of my presidency: plan the 2007 KAPS conference.

The conference was held at the Radisson in Lexington and by all weights and measures, was
very successful. The organization turned thirty this year, which was celebratad by the 291 atten-
dees of the conferencel  KAPS welcomed over thirty speakers, over half of whom were national
teaders on their respective topics. We held a silent auction to benefit the Children’s Advocacy
Center of the Bluegrass and through personal donations from members and proceeds from the
silent auction, raised $1293. We were joined by best-selling author Rachel Simmons, who gave
the opening keynote on female aggression, as well as Rhonda Armistead, NASP president, who
gave the closing keynote on resiliency. Feedback from the conference survey was overwhelm-
ingly positive. 1take it as a sign of a successful conference when the most common “coemplaint”
is that there were too many good sessions to choose from!

While a successful conference was an impartant accomplishment, it marked only the beginning
of my goals as your KAPS president. On Octaber 26, | will travel to New Orleans to represent
KAPS at the NASP Southeast Regional Leadership meeting. This is & wonderful opportunity to
meat ather staie presidents and leaders of NASP and discuss the projects their respective states
are taking on for the advancement of school psychology. | am currently working with our KAPS
regional representatives to offer one-day trainings throughout the state, open to all KAPS mem-
bers. it is my target to be able to provide 4-5 trainings, with the purpose of delivering high qual-
ity trainings to members across the entire state of Kentucky. | am exploring new wavs to in-
crease activity within the organization and to improve methods of communications with our
members, particularly through the KAPS website and newslstter. | plan to continue to work with
the Executive Council (EC) to promote school psychology in Kentucky and to link our organization
with other professional organizations, such as NASP, KASA, KPA, and the Mental Health Associa-
tion of Kentucky. The EC is actively investigating the process of loan forgiveness for school psy-
chologists, obtaining stipends for NCSP psychologists in Kentucky, and closely monitoring the
status of the APA Model Licensure Act. Of course, other hot topics we are dissecting and survey-
ing include RTI and the ever-popular, but yet-to-be-seen Kentucky Administrative Reguiations for
IDEAC4. {aim to continue to build upon the successes instituted and achieved by the 25 past-
presidents of KAPS.

As you can see, we have much more to accomplish in the near future. | kope | can count on you
to help us obiain our geals. | encourage you as general members to becoms invalved in KAPS
activities, beyond attending the conference. It is through each of you that the voice of KAPS be-
comes louder and stronger. Please contact me if you would like to join a committee or even visit
the next meeting of our EC on January 41,

Peaceful wishes to you and your family,
Misty
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As you may be aware, the KAPS regions have been realigned with the various special education co-ops throughout the
state. We are currently in transition and will use the remainder of this schoot year working out the logistics of the change-
over and updating our distribution lists. For those regions being directly affected (Regions 2,4, 6, 7/8), your current re-
gional representative will continue to be your representative until the annual election in the spring '08. At that time, new
regional representatives will be elected based on your nomination. Current regional representatives are:

Region 1 {(Westerm Kentucky Co-op) - Randy Potts, Regional Representative

Region 2 (Caveland Ed. Co-op/River Region Co-0p) - Sheila Hardcastle, Regiconal Representative
Region 3 (Jefferson City ECE) - Kristin DeMichelle, Reglonal Representative

Region 4 {Narthern KY Co-op/Ohio Valley Co-op} - Heather Hill, Regianal Representative

Region 5 (Central KY Co-op} - Melodie Slone, Reglonal Representative

Region & (Wilderness Trail Co-op/Upper Cumberland Co-op) - Roy Mays, Regjonal Representative
Regjon 7/8 (Big East Co-ap/ Kentucky Valley Co-op) - Ken Epperson, Regional Representative

Please check out your new KAPS region by visiting
HITR://WWW. KAPSONLINE.ORG
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The KAPS Website has moved! Visit the new website at
http://www.kapsonline.org today!

--r-:t-c-:.--------luno-u-tn--o---o---’q--a-a-c.-c-.o.------cn--a------.------cnn-ou---t.--u---n'------n--:cu---

SILENT AUCTION PROCEEDS DO

pruvseasanawess
CYEREAEE RN NN NN |

L UPRESIDENT

KAPS President, Misty Lay, presented a chack in the ambuht of $1293 to Kelly Roberts, Exeéﬁtii;é Director of .the Chil-
dren's Advocacy Center of tha Bluegrass (picture betow left). Ms. Roberts gave a tour of the canter and shared that 100%
of the money donated would be used to provide medical exams to children who have been sexually abused.

Pictured below right: the exam room where children undergo medical examinations; note the nandmade blankets in the far
corner provided to each chitd during the exam and are taken with them afterwards.

Editors Note: Project Linus is a national charitahle organization whose valunteers make {sew, quilt, knit, crochet} blankets
for organizations such as the Chitdren's Advocacy Center of the Bluegrass. For more information or to find a chapter in
your area, visit their webpage at http://www.projectlinus.org/.
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URTNEY BISHOP
_.MEMBERSHIP CI—LHR

Greetmg KAPS membersi KAPS currentiy has 296 total members Wow! As a reminder, KAPS s fiscal year runs fmm July
15t to June 30 of each year. Many of you are used 1o renewing dues in the Tall while attending the confarence, but we
are trying to get away from this due to difficulties in paperwork, people thinking they are current members when they

actually aren't, etc.

During the conference banquet on Friday, September 215, KAPS members voted to increase membearship to $60.00 if
membership dues are not paid by July 315 Dues will remain the same price of $40.00 if paid by July 31st. We are also
brainstorming ideas on how ta make membership more beneficial, and possibly being able to renew membership online.
If you have suggestions or comments, please email myself or Misty Lay, President. Thanksl

LAPS LEADERS_AT’IE\JD’VASP”-LEE’“}TD SHIP

The 2007 NASP Scutheast Regicn Leadership Meeting was held from October 26-28, 2007,
at the Chateau LeMoyne in New Orleans. The Southeast Region includes Alabama, Arkan-
sas, Florida, Georgia, Kentucky, Louisiana, Mississippi, North Carolina, South Carolina,
Tennessee, Texas, Virginia, and West Virginia. Leaders from each of these slates met with
NASP President Rhonda Armistead for three days to discuss the Model Licensure Act
(MLA), resilience building, and other regional issues, The meeting’s organizers also ar-
ranged for those interesled to take a tour of the areas affected by Hurricane Katrina, or to

5l participate in the building of a KaBOOM playground at & local school. KAPS was repre-

sented by Misty Lay, President; Kristen Kyriacou, President-Elect; Diane Herrick, Treasurer

& Program Chair; ang Marty Dunham, NASP Delegate. During the weskend, each state presented information about the status
of RTl in their state, demographics, certification & licensure, and what the state is proud of. The KAPS team, led by Misly, de-
veloped and distributed a 13-page handout that detailed our demagraphics, Kentucky certification & licensure processes, RTI
foundations being used by KDE, and highiights of our 2007 Fall Conference. In addition, the multimedia presentation celebrat-
ing the 30" birihday of KAPS was shown. The weekend provided a great opporiunity to mingle with other state leadars, gain
perspective, and collaboratively address common concemns and issues.

Results of the vote conducted at the business meeting on 9/21/07

YES NO NO RESPONSE
Accept the changes io 128 0 1
the bytaws
Accept the proposed ad- 112 17 o

Justment to membership
dues (i.e., regular mem-
bers: $40 if renew by July
31t $60 if renew after
July 31sY)
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Mark your calendars for 20081

After weighing several factors, including 2007 conference feedback and the availability of preferred sites, we have de-
cided to return to downtown Lexington next year. The 2008 fall conference will be held October 1-3 at Lexington's

Radisson Plaza.

If you are interested in joining the KAPS Program Committee and working on conference plans, or if you have suggss-
tions regarding future conferences, please contact Diane Herrick, Program Chair: diane.herrick@jefferson.kvschools.us,

{502) 485-6367.

Editor's Note: The KAPS EC voted to designate a Conference Chairperson to head the conference cormmitiee in planning
the annual KAPS conferance. In the past, the KAPS President-Elect assumed this role. The change will allow the Presi-

dent-Elect to focus on organizational needs and issues.

School psychologists that hold the Nationally Certified Schoot Psychologist (NCSP) credential wili saon have new
criteria to meet when renewing their certification. One change, starting in 2010, is that 25 of the 75 Continuing Profes-
sional Devefopment {CPD) hours needed for renewal every 3 years will need to come from approved providers {e.g.,
KAPS, NASP, NASP-approved University training programs). Thus, attending KAPS and NASP conferences becomes more
crucial. Perhaps more importantly, school psychologists will need 3 hours of CPD in the area of ethics or professional
practices each renewal cycle, beginning January, 2008. Professional practices refer to topics such as special education
taws and regulations (Bohman, Armistead, Hunley, & Pluymert, 2007).

So, if your NCSP renewal is due in 2009 (like ming), your best opportunity for meeting the ethics requirement
may be to attend the KAPS conference in the Fall of 2008. A 3-hour workshap on ethics will be provided, either by me or
some other speakar. |n order to better meet your needs and interests, please email me topics, situations, or dilemmas

that mignt be included in such a workshop: carl.myers@wku.edu

For those of you without the NCSP, you might be interested in knowing that Bohman et al. (2007) have noted
that the NCSP is currently accepted as a vehicle for obtaining or renewing licensure in 29 states and that more pay for
school psychologists holding the NCSP is provided in four states and many school districts. The cost for obtaining the
NCSP has been reduced for 18 year school psychologists and is greatly reduced for members af NASP., For more infor-

mation, chack out the NASP website: hito://www.nasponling.org/cedtification/index.aspx

Bohman, J., Armistead, L., Hunley, 3., & Pluymert, K. (2007). Nationat school psychology board update.
Communiqué, 36(2), 33.

KAPS LISTSERV
Connect with the association and your fellow KY School Psychologisis by

joining the KAPS Listserv! Please visit the KAPS website for more details.
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LEGISLAT E NEWS A\TD \YOTES "

I hope that you are enjoysng our beautnu! KY fall days and are noi: too stressed out by the upcommg December 1 chlld
count deadline.

| also hope you all made time to send a message to APA urging reinstatement of the school psychotogy exemption lan-
guage in the APA proposed Model Licensure Act. Taking action on a variety of [egjslative issues couldn't be easier when
you go to the NASP Action Advocacy Center. On the state level, KAPS will continue to support the Anti-Bullying Alliance,
and collaborate with KASA o advocate for common interests. We also rely on all of you to help monitor the natianal,

state and local levels-of government.

food for thought:

Please consider joining KASA to insure that we can continue our affiliate status. Please visit tha KAPS Website-
Legislative Section, a great resource thanks to Matt Buckman.

Awareness of childhood obesity is growing, In September, the subcormmittee on Families and Children heard a message
from Tonya Chang, KY Director for Advocacy for the American Heart Association, that time spent in physical education is
an important part of education. This is an especially important message since KY ranks first in the nation in the rnumber

of high schoals student who are overweight.

A recent split decision in the Supreme Court has regulated in the requirement that New York City Schools to reimburse a
parent for private special education for his son. The split decision mezans that the lawer court decision stands in favor of
the parent, requiring the public schoal to pay for private school tuition even when the public school had no opportunity to
educate the student. The number of special education students in the nation placed in private schoals at public expanse
is slowly rising, but still remains small, Future cases related to this question coming before the court will be very impor-

tant to school districts across the nation.

Are you close to retirement? Retirees are not guaranteed health insurance benefits. Watch the 2008 legislature for legis-
tation to fund continued health insurance, and for other potentially damaging changes in the retirement system.

Let your opinions be Known ta the powers that be,

_Iu&PS MI:MBJ:R ACTIVF 1\

\I \Tf BLCK\I x\

NASP and KAPS have forwarded many cails for action to visit the NASP Advocacy Action Center and forward & message
to your congressmen. This is a very easy program that creates a message for you pertaining to the current legislative
issue and ailows you to add a parsonal note that can all be seni with just one click. This action is called the Qne-Minute
Solution because of the convenience and little time required to actively influence our iegislators.

Congratulations Kentucky! The most recent statistics issued by the NASP Advocacy Action Center suggests Kentucky
was fifth in the nation in 2006 for the percentage of members sending tetters through the One-Minute Solution. This
statistic is created by considering the number of senders and the number of NASP members in the state. Therefore, con-
gratulations Kentucky School Psychalogists for making a difference in promoting our national legislation that helps Ken-

tucky's students.

The NASP Advocacy Action Center and other great links can be faund at the KAPS Legislative News wehpage at
www. hapsontine.org/LegisiativeNews. htrml.
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Hello from your NASP Delegate,

| hope you enjoyed your fall break and were able to find time to rejuvenate your school psy-
chology soul (just in time for the December 1 Child Count rush). As always, | thoroughly en-
joyed the KAPS conference—~! attended several great presentations, met more schoal psy-
chologists around the State, and participated in a well organized executive council meeting.
It was thrilling to see the energy and enthusiasm in the KAPS membership. | believe that )
one can judge the health of any organization by looking at the enthusiasm of its members— §
like NASP, KAPS is strong and vibran. Just as thrilling during KAPS was the oppartunity to
enjoy the Karaoke stylings of Misty Lay and Roy Mays for three straight hours. I'm surprised
either could speak the next day.

Currently there are over 270 NASP-members in Kentucky, although this grows throughout the year. My goal for
2007/2008 is 291. 1 plan on coniacting non-renewers over the next few menths, The more members we have the
stronger our voice in infiuencing legislation at the state and federal levels. The 40th annual NASP convention in New
Orleans is fast approaching (February 6 - 9). If you haven't already done so, make your reservations at either the Mar-
riott or the Sheraton. Both hotels are on Canal Street. Keep in mind that Fat Tuesday is February 5, the day before the
official start of the convention. Plan on arriving earlier than Tuesday or on negetiating parades and a throng of party
goers if you arrive on Tuesday. | know several school psychologists from Kentucky and Illinois who are taking the train
down (& 12 hour ride for about $200). You should have received by now the convention program and registration materi-
als. Register before November 14 and enter to win one of 8 prizes. This convention should be as strong as ever. Are-
view of the availabie workshaps revealed a range of training opportunities, in¢luding resilience (this year's theme), RTi,
cognitive and behavioral interventions, and cognitive processing. Refer to NASPonline.org for more information regard-

ing the convention,

Other important news. The American Psychological Association’s Model Licensure Act (MLA) public commentary period
ended October 31. Hopefully, many of you had an apportunity to respond 1o this controversiat proposal. If you're not
aware of this issue, | encourage you to go to the NASP website and learn more about it. Essentially, APA is debating
whether or not to remove the exemption in their own bylaws permitting non-doctoral level school psychologists to retain
the word “psychology” in their title. As it is now, with the exception of scheol psychologists, only doctoratl level psycholo-
gists can call themselves “psychologists.” Under the proposed language, non-doctoral school psychologists would be
referred to as “school psychology practitioners.” This proposal, if it passes, may influence the practice and/or titla of
school psychologists in those states where school psychologists are credentialed, directly or indirectly, via psychology
licensure hoards. Fortunately, in Kentucky the MUA will likely have little impact upen our roles, title, or services.

By the time this newsletter reaches you, Misty Lay, Kristin Kyriacou, Diane Herrick, and | will have attended and partici-
pated in NASP's annual Southeast Regional Leadership meeting in New Orleans. This two day meeting is typically
crammed fuli of fantastic meetings and presentations designed to build leadership skills in state and national officers.
Lastly, | encourage you to review the list of continuing professional development modules on the NASP website. There
are over a dozen NASP approved modules at this time, including school discipiine, suicide prevention, working with inter-
preters, and interventions for self-mutilation and elective mutism.

| hope that you enjoy the remainder of this fall semester and that you have a chance to go to New Orleans in February.
Keep in mind that as your delegate 1 am available through email or phone and encourage you to contact me if you have

any questions ar concerms.
Sincerely,

Marty Dursham

NASP Delegate
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At the KAPS 2007 Conference in Léxington, the KAPS Executive Council recognized several Kentucky School Psycholo-
gists for their work on behalf of Kentueky's students. The awards were as follows:

Best Practice Award for Consultation - Steven Perry, Jeffersan County

Steve has focused his consultation efforts on enhancing student's transition to and from a residential psychiatric facil-
ity. He has had to worl with social workers, therapists, parents, and schoo! district personnel in order to ensure a
smooth transition to the student's local school or other facility. The goal of the consuitation is to lower the amaunt of
recidivism in hospitzlizations.

Best Practice Award for Counseling - Kristin DeMichele, Jefferson County

Kristin utilized a six week anti-bullying program to increase social and emational skills for violence prevention. After
the program, students ingreased their knowledge about bullying and prevention 15 percent. Anecdotally, the teacher
of the class reported to the school psychologists that the students were implementing the skills taught in the program

in a variety of ssttings.

Best Practice Award for Assessment - Mary Margaret McNemar, Madison County

Mary Margaret proposed an RTI model for her county after atiending several presentations on the topic, She incorpo-
rated several existing program into the frameworls of RTI. In addition, she trained her student assistance teams in RTI
and in DIBELS technigues. She then screened the kindergarten classes in her schoal using DIBELS and set up tier 2
intarventions which she implemented with the help of another school psychologist. Mary Margaret collected data
throughout the intervention process and was able to discern patterns in the kindergartners reading skills that couid
impact future interventions.

Best Practice Award for Program Evaluation - Claudia Schindler, Jefferson County

Claudia evaluated a program (Peoject Breakthrough) that is a solution-oriented method of coordinating all resources
available to a school to maximize student achievement. All studenits in the building are eligible io receive services ac-
cording to naed rather than a label. in addition. all regular education teachers are given support to meet their stu-
dents' academic or behavioral neads. This is made possible by the use of ongoing curriculum-basad assessmzant to
guide instruction, ongeing coilaboration, and the enhanced utilization of all available support persennel. Claudia has
compiled the results of the program: and provided feedback for the past thres years. This dadication to Project Braak-
through has led to the program being adopted at another school,

REGIONAL AWARDS

Regional Awards:

1 -~ Kristie Clark

2 - SKip Cleavinger

3 ~ Bill Hearn (William Hearn 1)
4 - Heather Hill

5 - Lisa Jackson

6 - Jennifer Whitt

7/8 - Melinda Adkins

R N N R L N N R L R R R NN N A A Y

: DID YOU EVER WONDER WHERE THEY GET IT? “one of my parents called and told me she can-

+ celled the ARC for her son last week because of the weather ~ she didn’t want to have to use an umbrella in it. We
: are still trying to make the leap of logic with her - but we just can't seem to get there.” Submitted by Susan Goggin

1 and Kandy Stroup
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By Latrz McGrail, Aleisha Garten, and Ranni Diflard

Students identified with an Autism Spectrum Disorder (ASD) present a number of challenges in educational set-
tings as teachers and administrators strive to meet their complex social, academic, communication, and behavioral
needs. A recent study conducted by the Center of Disease Control has increased the autism prevalence in the United
States to an average of one child in every one-hundred fifty children. With the number of childran and youth receiving
ASD diagnoses cccurring at such an alarming rate, school districts are searching for affective ways to connect teachers to
the maost current and proven intarvention technigues for autistic students.

To better addrass these needs, Henderson County Schools sought to utilize consultation services. Consultation
is an indirect method of service delivery which attempts to address two goals: a) to provide methods for changing a
chitd's behavioral, academic or seciai problem and b) to improve a consultee’s skills so he or she can preveni or respond
effectively to future problems or similar problems in other children {(Kratochwill, Elliott, and Carrington Rotto, 1995).

As stated by Zins and Erchul (1995): “Consultation has become one of the arimary job functions of many school
paychologists. This trend in practice is supported by a mounting pady of empirical evidence demonstrating the efficacy of
consultative services.” 1n addition, teachers and administrators view consuitation as an essential aspect of school psy-
chological services (Curtis and Zins, 1981). However, many practitioners indicate they are limited in their ability to actu-
ally implement consuttation due to time constraints and lack of consultee commitment (Gresham and Kendell, 1.987).

Ta minimize the Sme constraint issue, share the responsibility, and draw upon the collective expertise of multipis
professionals, Henderson County Schouals has gstablished the Hendersen County Autism Consultation Team (HCACT).
The HCAGT, established in 2004, consists of three team membsrs representing the disciplines of school psychology,
speech/ianguage pathology, and special education. A 20-year veteran school psychologist serves as the contact person
far the project. Her team members include a former speech/language pathologist currently employed as a special ecuca-
tion consultant and a retired special education teacher with 33 years experience who taught a special class following the
TEACCH Structured Teaching model for six years prior to her retirement. The advantages these three individuals bring to
their consultant roles include a strong interest in autism, many years of personal and professional development training
in the field of autism, a combined experience of working with 200 ptus children with autism, and the benefit of flexible
schedules. The school psychologist and speech/language pathologist are full-time district employees, while the special
educator is engaged on a part-time contractual basis by the district.

Principals or teachers throughout the school district can request services from the HCACT at any time during the
schaol year for students who have previously been identified with an Autism Spectrum Disorder. The referring staff mem-
ber completes a request form and submits the form and the student’s current daily schedule to the HCACT chairperson.
The request form includes information concerning the student’s current acadarmic, social, and communication function-
ing levels, current speciat ducation and related services, and referral concarns. Upon receiving a request, the chair noti-
fiee her team members and each team member completss two behavior observations of the targeted student within the
next two weeks. [deally, the student will thus be observed across multiple school settings and at different times on differ-
ent days. Team members also interview the student’s instructional and suppart services team and parents/guardians.

Once ohservations and interviews are complets, the HCACT convenes to review the coliected observational and
interview data. Each team member brings a written summary of her observations to the meeting. The team members
also review the student's educational records, including his/her current Individualized Education Program (IEP), Behavior
intervention Plan (BIP), Individual Health Ptan (IHP) and/or Section 504 Accommodation Plan (as appropriate) and his/
her Multidisciplinary Team Assessment report(s).

HCACT members then discuss the information reviewed and brainstorm intervention ideas. The collabaration
between a schoo! psychologist, speech/language pathologist, and special educator allows the team to develop intervern-
tion strategies that address multiple domains of functioning. i neaded, the team reviews autism resource materials that
have heen campiled as a lending library collection of approximatety forty books and videos for additional strategiss and
note which resource materials should be shared with the student’s instructional team. If team members determine that
specific support materials need to be developed for the student, such as behavior charts, visual supports, or social sto-
ries, then the responsibility for creating those materials are divided among the team.

One team member is then chosen to be the “lead” for the consuitation case and accepts the responsibitity of
compiling the observations and intervention recommendations into a single consultation report, The team will typically
provide 15-20 specific intervention recommendations per case. These recommendations will addrass the referrat con-
cerns, which are generally behavicral in nature, but may atso include recommendations for changes in I1EP goals/
penchmarks, specially designed instruction strategies, communication and language deveiopment, related services, and
home- or community-based strategies. The lead team member is alsa respansible for com piling copies of resource infor-
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matior: and gathering resource materials and for scheduling a consultation cenference.

The consultation conference is held with the parent(s)/guardian(s) and all members of the student’s instructionai
team, including regular educators, special educatars, school administration, and related service personnel, in attendance.
All three HCACT members attend the conference to individually share their observations. The lead team member will then
review the specific intervention recommendations and share the resource materiats and support materials that the team
has gatherad. The full committae will then develop a specific plan for implementing the strategies that have been recom-
mended.

The Henderson County Autism Consultation Team has also created a systematic method to conduct foliow-up ac-
tivities to assess the effectivenass of their consultation services. Four to six weeks following the consultation conference,
the iead team member sends a foliow-up questionnaire to the student’s regular education teacher, special education
teacher, and parent/guardian. If results indicate a need for the team to reconvene and review the recommended strate-
gies for possible revision, the lead team member initiates that process with the student's instructional team.

During the past two school years, the HCACT has conducted thirteen autism consuliations. Results of the follow-up
surveys have been overwhelmingly positive and only one case has been reconvened for review and revision. One special
education teacher expressed her gratitude for the consultation service in these words:

“Just wanted (the team) to knaw that your report has been very helpful

and full of good suggestions! Things are better for my student and | used

many of your suggestions in developing his Individualized Education

Program (IEP). Just want to let you know that your expertise is appreciated

and it's good to know we have help and support when we need it. Thanks againt”

The Autism Consultation Team offers two additional serviges, The resource materials they have compiled also
serves as an Autism Resource Library for the district. All materials are housed in the office of the team’s school psycholo-
gist. Any district staff member can ragquest to borrow any Hbrary item at any time and the schoaol psychaologist maintains a
check-out system to track resource materials. The list of materials, as well as the HCACT Request for Services form, is lo-
cated on the district website for universal access.

Team members also provide training services throughout the district, community, and western Kentucky region.
HCACT members have conducted warkshops for elementary and secondary schools, district spesech therapists, district
counselors, district program assistants, and for parent meetings and the annuat conference of the Wastern Kentucky Chap-
ier of the Autism Society of America. Team members also identify training needs for individual instructional teams when
conducting consultation services and provide training in specific recommended intervention strategies, when neaded.

This team model has proven effective in meeting the needs for delivering consultation services for autiatic stu-
dents in a mid-size school district (approximately 6500 students) that currently serves fitty students with Autism Spectrum
Disorders. We feel the model is effective far the following reasons: 1) The size of the team is large enough to utilize the
expertise of multiple professional disciplines yet smalt enough to be manageable, 2) the team members, while engzged in
other professional activities, yet have schedulas which are flexible enough to allow them to respond quickly to consultation
team requests, 3) each team member brings a wealth of professional experierice in interacting with students with autism
and a personal interest and enthusiasm Tor autistic individuals to the team, 4) the leadership of the team is a shared, rotat-
ing responsibility, and 5) the district supports the team by allowing the team membaers to have flexible schedules, purchas-
ing Resource Library materials, and funding professional development activities for team members.

in addition, the members of the ACT benefit from opportunities to participate in & coliaborative process with col-
leagues from whom they can learn and develop enhanced skilis. We highly recammend the team model for effective

school-based collaboration.
References:

Autism Society of America. (2007). Auilsm prevalence in the U.S. rises to 1 in 15Q; CDC study released today confirms
ASD as "a continuing urgent public health concern”. www.aulism-society.org, www.cde.gov/autism.

Curtis, M., & Zins, J. (Eds.) (1981). The theory and practice of schoof consultation. Springfield, IL: Charles C. Thomas.

Gresham, F., & Kendall, G, (1987). School consultation research: Methodelogical critique and future research directions.
School Psychology Review, 18, 306-316.

Kratochwill, T., Ellictt, 5., & Carrington Roito, P. {1995). Best Practices in Schoot-Based Behavioral Consultation. In A.
Thomas, & J. Grimes (Eds.), Best Practices in School Psycholagy Il {pp. 518-537). Washington, DC: National Association of
School Psycholagists. N

Zins, J., & Erchul, W. (1995). Best Practices in School Consultation. in A, Thomas, & J. Grimes (Eds.), Best Practices in
Schoo! Psychalogy i {pp. 609-623). Washington, DC: National Association of Schoaol Psychologists.




"-K-ENTUCKY Assocmﬂow FOR
PSYCHOLOGY
m THE. SCHOOLS

Promotmg educationally and psychologically healthy environments for
all children and youth tn Kentucky.

Newsletter Editor:

Mary Margaret McNemar Madison County Schools
Fhone: 859-625-6044, Ext. 1806 707 North Second Street
Fax: 859-624-4581 Richmond, KY 40475

Submissions should be sent to:
Email: Mary.Mcnemar@madison.kyschools.us

SIO\T GUIDE-' '.EINE‘? MARY ‘\[\R(;_\R[ T \[LNL.\HR

Em“{ou

NE W%LI:T 1 b R SUB M;r'___

* All members are encouraged to submit articles or "funnies” for publication in the KAPS Review.

» The most efficient way of submitting a document is to send it via email as an attachment. This method makes editing
much easier. :

* Hard copies of submissions require retyping which is not feasible. Hard copies that can be scanned and therefore ed-
ited and formatted for publication are acceptabie.

o [am not able to accept gensral requests to “put in a blurb” in the newslatter regarding a certain topic or announce-
ment. Please compose the document and ferward it for submission in the farmat in which you would like it to be pub-
lished.

» |tis imporiant that all submission are received by the newsletter deadline. Late submissions delay publication. Dus to
the time sensitive nature of some submissions, delays can result in “old" news.

s Al KAPS members are encouraged to submit articles for the Review. We want to hear what you are doing for the stu-
dents of Kentuchy.
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