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PRESIDENT’S #HESSAGE

Ronda C. Talley, Ph.D.

It's hard to believe that another school year is al-
most at an end. Where did it go? KAPS members can
be proud of the innovative and creative activities
in which they have been involved. I will name only
a few of the iniatives which are representative of
the breath and scope of efforts by our organization.
You can rightly be proud of the members who have con-
tributed endless hours to make their contributions
%0 the profession of school psychology in Kentucky!

0f course, planning for implementation of the Experi-
mental School Psychology program has got to be one
of the year's highlights. Hany more districts appli-
ed for grants than the 25 which were awarded; this
is a gratifying statement regarding educators' recog-
nition of the need for and importance of school psy-
chological services for Kentucky's children and
youth. Many thanks go to Bob Illback and Jim Batts
for their work with the Kentucky Department of Educa-
tion Advisory Committee on this important innovation.

Also this year, KAPS hosted a very successful Fall
Convention at the Seelbach Hotel in Louisville. The
convention theme was "Mental Health Intervention with
School-Aged Children." The first KAPS awards for
innovative practices in consultation, psychological
counseling, research and program evaluation, assess-
ment, and organizational development were given.
Carolyn Brown and Sue Hoagland did a fantastic job
in putting together an outstanding convention pro-
gram at a classy location. In the spring, a work-
shop on vocational assessment in school psychology
was offered to members.

As a result of the fall membership drive, KAPS mem-
bership peaked at 134. A membership directory was
published for the second time and distributed to the
membership. Kudos to Patsy Thompson for her work
in this area.

In the area of public and professional relations,
KAPS maintained exhibits at several state confer-
ences, including KASA and KY CEC. Our "stress bust-
ers" were a great hit at every location! KAPS pins
were ordered for the membership for the first time.
KAPS continues to be represented on the Executive
Committee of KASA, the KPA Council, the Kentucky
fiental Health Coalition, and the Kentucky Coalition
for the Handicapped. i1any thanks to Lois Beimrohr
for her work in this area. KAPS brochures continue
to be requested and KDE began revision of the state
school psychology handbook entitled Comprehensive
School Psychological Services.

With every issue, the KAPS Wewsletter has continued
to improve in format and content.  HKany thanks go
to Marcia HcEvoy for her diligent work as newsletter
editor. In March, Harcia passed the torch as editor
over to Betty White and Joyce Stevens who will assume
publication of the newsletter three times yearly.

In the area of ethics, we saw the finalization of
KAPS adjudication procedures for ethical violations.
Huch appreciation goes to Peggy Harrell Rigsby, who
worked on the ethical standards, and Lynn HcCoy-
Simandle, who finalized the adjudication procedures
for addressing ethical complaints. KAPS members re-
ceived copies of these in the spring.

In addition to the Experimental School Psychology
Program, state-level activities by Jim Batts includ-
ed work on the XDE school psychology exam which will
be administered a record three times this year. A
summer administration was added to accommodate the
many school psychologists who will be coming from
out-of-state to fill new positions with the Common-
wealth in the fall of 1987.

Among the elected officers, John Hurphy, our money
man, has helped KAPS accumulate approximately $6,000
for our treasury. In addition, John and past-treas-
urer Alan Kite worked together to incorporate KAPS.
That's right, KAPS is a formal, not-for-profit cor-
poration in Kentucky! Bob Kruger has taken meticu-
lous minutes of our EC meetings and also represented
KAPS at several NASP convention functions. Cookie
Cahill-Flower, KAPS Presideni-Elect, has spent consi-
derable time working to recruit members of the Exe-
cutive Committee who will serve during her presiden-
cy.

In closing, I'd like to say how grateful I am to have
had the priviledge of serving as KAPS President for
the last year and a half. I have worked with a tru-
ly outstanding, dedicated Executive Committee who
have put in thousands of hours this year to benefit
you the membership as well as to promote access to
school psychological services for all Kentucky's
children and youth. Our association can be justifi-
ably proud of all we've accomplished and all we've
given to make life better for the kids. Truly, "KAPS
is for kids!¥ Thank you for allowing me the oppor-
EGniE? to serve you and the kids as KAPS President.
1 have been deeply enriched in the process.




EDITORS’
COMPENTS

and
Betty White

Being responsible for publishing a newsletter is a
new and exciting experience for your co-editors.
We are looking forward (somewhat nervously) to the
challenge.

We want to apologize for the delay of this issue.
The changing of the editorial staff and having to
find a new publisher contributed to the delay. We
are most appreciative of those persons who responded
on very short notice to sur call for articles for
this issue.

The Executive Committee voted at the last meeting
in Harch, 1987 to publish three issues per year--
Fall, Winter, Spring. Printing costs and time fac-
tors were prime considerations in making this deci-
sion.

This issue of the KAPS Review focuses on vocational
sducation. Topics to be featured in upcoming news-
letters will be determined by your input. We encour-
age you to complete the survey in this issue.

Ve welcome any suggestions for future newsletters.

Kathy Buckland Heer

r. Heer is a recent graduate of the School Psychol-
gy program at Virginia Tech which emphasizes voca-
ional assessment skills. She has worked as a school
sychologist for over ten years in a variety of set-
ings, from rural West Virginia to a large univer-
ity counseling center. Currently she is employed
ith the Fairfax County Schools in Northern Virginia
s a School Psychologist.

If parents of special education students are asked
what they want for their children after 12 years in
the public schools, most will respond that they want
them to be independent and self-supporting. It was
Freud who said that the hallmarks of adulthood were
an individual's capacity to love and work. This ap-
plies to the handicapped population as well.

As school psychologists we spend our time evaluating
abilities, making placement decisions and helping
to set realistic learning goals for special students.
Sometimes those goals are short term while others
are more long term. The ultimate educational goal,
however, is to prepare handicapped students for inde-
pendence and a vocation. For many handicapped kids
the goal may not only be education, but more accu-
rately preparation for adult life in terms of prac-
tical skills  and appropriate behavior. In this
sense the 12 to 14 years we may serve a special edu-
cation. student in the public schools is a very short
time to accomplish this task. We cannot afford to
wait until the last years of high school to begin
the vocational assessment process. He nmust begin
early to prepare them for the real world.

The first step in adding a vocational component to
the School Psychologist's skills is to develop the
“vocational mindset." Most of us are terribly ignor-
ant of the world of work. We know little about the
wide spectrum of unskilled and skilled labor, tech-
nical and clerical jobs, community college, trade
schools or service work. He don't know the options
available in vocational schools, apprenticeships or
universities. Every school psychologist could pro-
fit from a day spent browsing in the career library
of a local college or high school. A psychologist
serving at the secondary level must have some aware-
ness of the many possibilities available and how
these might fit, or be adapted to, special education
students as potential members of the work force.
The question we must begin to ask ourselves (and
others) as we evaluate and re-evaluate our special
education kids is: Given this individual's abilities
and disabilities, wuhat will he or she be able o do
in the work world? lie must also assess what will
this person want to do and be motivated to do. The
higher Functgzﬁzng the student, the more he or she
will be actively involved in the decision-amaking.
for more impaired students the decision will be rade
for theu by parents, teachers, and the school psy-
chologist.

For the most part the tools we use in the decision
making process are many of the things we are already
doing as School Psychologists. We continue to in-
terpret our tests but with a new twist. We consider
our test results as they would apply to a potential
worker. The critical information that is typically
obtained in our routine evaluations is: A.) Intellec-
tual functioning, B.) Academic levels, C.) Gross and



fine motor capabilities, and D.)} Social/euotional
functioning. To wmake tne evaluacion nore chorough
several additional components should de jncluded.
A yocational interest test such as the dRIOT or JOB-
0 wight provide useful information particularly
with older students. Vocational aptitude can be nmea-
sured in informal ways such as just observing what
the student might have a knack for; to formal means
such as administering a test (like the Differential
Aptitude Tesis); to very sophisticated techniques
such as work sampling which are usually offered
through special centers and the Department of Voca-
tional Rehabilitation. Lastly, the psychologist must
assess the student's Vocational Adaptive Behavior.
This would include such factors as: Can he or she
follow a routine, get along with others on the job,
deal with authority and supervision? Does the indi-
vidual have appropriate grooming? Can he or she per-
form with reinforcement {a paycheck)given only once
a week or once a wonth? Does the person have the
stamina to work a 40 hour week? Is the family or
significant others supportive of this individual
holding a job? All these components make up a voca-
tional assessment. This information can be gathered
slowly over time or through intensive short term
evaluation.

The School Psychologist has long served as a child
advocate. It is especially important that this role
continue as the School Psychologist becomes involved
in the Vocational Assessment Process. As junior and
senior high level special education students move
into vocational classes and begin wnaking career
plans, there zay be resistance. The School Psychol-
ogist must be prepared to serve as liaison, advocate
and consultant. An anxious shop teacher may balk
at having a physically handicapped or L.D. student
in class. Both teacher and student may need encour-
agement and a creative consultant to solve problems
that arise. They may need help in setting goals.
ot every student will be a waster mechanic but if
a handicapped student can learn to change tires
quickly and efficiently, then it could lead to a job
at the local tire sales store. The School Psycholo-
gist should support and encourage Guidance Counselors
to explore opportunities in higher aducation with
capable handicapped studentis. This aspect of voca-
tional assessment is often overlooked. dany colleges
and universities have prograss especially for the
qualified physically handicapped or learning disab-
led student. Directories are available as a guide
fto such prograams.

There is a counseling component to the Vocation:l
Assessnent process as well. Hany handicapped youths
do not have a good sense of self. Their life experi-
ences often nave been limited. Their vocationa: as-
pirations way be fantasy based. Through the feed-
back provided froc testing and good observation,

these students can oe guiced toward appropriate and
realistic vocat:onal goals. Through the counseling
process, interests amay be decermined for those stu-
dents who don't know uwhat .hey are interested in.
This is where an interest test or a vocational card
sor: exercise night be especially useful. The Voca-
tional counseling component of the process is within
the duties of most high school guidance counselors,
yet they may be inexperienced or reluctant to deal
with the special education population. The School
Psychologist encourages, supports and takes up the
slack in these services for these students.

Lastly the school psychologist must work with the
parents of special education students starting in
elementary school to prepare them for vocational de-
cision making. Families often have difficulty in
perceiving their handicapped child as ever being an
adult. Their goals for the child's future way be
unrealistic. ot every handicapped child is capable
of going to college, nor is each one doomed to jani-
torial work. ihatever the vocational options, it
is important for the family to be supportive. The
committment of the family to vocational plans and
goals is especially "important the more severely the
child is handicapped. The more severe the handicapped
student, the more responsibility parents, teachers,
and psychologist must take in wmaking the decision
for him or her.

The School Psychologist has a special responsibility
to secondary level handicapped students. Since many
special education kids are staying in school longer,
we need to make those years count. In sophisticated
school districts where many vocationally oriented
services are available to special education students
the role of the psychologist may be an auxiliary one.
In districts where resources are more limited the
School Psychologist way be the key figure in the vo-
cational evaluation and planning process. At any
rate it is an important responsibility of the School
Psychologist to become involved in the vocational
decision making for special education students.

To summarize then, it can be seen that vocational as-
sessment is not just a matter of learning a feu new
tests to aduinister, it 1is wore a new set of respon-
sipilities that the School Psychologist is obliged
to undertake in order to serve our high school stu-
denis adequately. e mnust shift when the time is
appropriate from the educational "mindset! of read-
ing levels and grades to the "vocational mindset.'
After developing the vocational process, then one
must begin refining the skills necessary to really
participate in the evaluation process. A vocational
assessnent pattery that nmight be appropriate for a
nandicapped secondary level student would include:

mental abillity
academic achievement levels



gross and fine motor coordination

personality and social maturity

vocational interest

vocational aptitude

adaptive behavior/readiness for vocational
experiences

career maturity

Interpretation of the battery would be specific to
the individual being assessed. Hental and achieve-
ment measures are very important because they pro-
vide the best predictors of an individual's success
and potential in any vocational or academic progran.
Coordination and vocational aptitude are important
predictors for many trade and industrial occupations.
Vocational interests and career maturity of the stu-
dent being assessed are important in generating vi-
able vocational possibilities. Lastly, personality,
social and adaptive behaviors are crucial for job
success. In fact most research is consistent in re-
porting that most people lose jobs, not because they
lack skills or ability, but because they can't "get
along" or "fit in" on the job. Fortunately the abi-
lity to "get along" or "fit in" can be taught or cul-
tivated in handicapped students who lack these skills
if this important area of their work adjustment is
not overlooked.

The Vocational planning process ideally should begin
in junior high and certainly no later than the first
year of high school. The law now mandates that spec-
ial education students should have access to voca-
tional training classes. Over time the career plann-
ing process for handicapped students should run some-
thing like this:

Career Planning MNodel

1. Determine decision to be made
- depends on the student's level of educational
and psychological functioning

2. Collect appropriate information
- internal information: interests, aptitudes, val-
ues, aspiration, achievement personality, motor
skills
- external information: types of occupations a-
vailable, entry requirements, educational require-
ments, social/adaptive requirements, relation
of curriculum to various career options

3. Generate Alternative Career Options

4. Select Primary and secondary choices

5. Reality test in sheltered environment such as
school courses, co-op programs, simulated work
experiences, volunteer work, observations

6. Evaluate Results of Reality Testing

7. Continue with appropriate primary or secondary
alternatives

A critical need exists for the vocational develon-
ment of our handicapped students. For many their
self esteei and independence as adults is dependent
on the guidance and job training they receive in
high school. The School Psychologist with his or
her unique training and expertise is an appropriate
professional to facilitate this process in the pub-
lic schools. This article serves only to give a
brief summary of a set of competencies each School
Psychologist is encouraged to develop. It presents
a challenge, but the future of many handicapped kids
is at stake.

References

1. Jastak, S. and Jastak, J. Wide Range Interest-Op-
inion Test. Jastak Associates, Inc. 1526 Gilpin
Avenue, Wilmington, DE 19806

2. Cutler, A., Ferry, F., Kauk, R. and Robinette,
R. "Judgement of Occupational Behavior Orienta-
tion (JOB-0)", CEKR, Career Haterials, Inc. 110
Glenn Way, P.0. Box 5096, Belmont, CA 94002

3. Lisco, Mary Ann, ed. (1986) A Guide to Colleges
for Learning Disabled Students. Academic Press:
San Diego, CA

4. Hoore, E.J. and Gysbers, ¥.C. Hissouri Occupation-
al Preference Inventory (a2 card sort). Human Sys-
tems Consultants, Inc. 110 North St., Suite 7,
Columbia, MO 65201

Bibliography

Batsche, C.J. (1982). Handbook for Vocational School
Psychology. Des HMoines, Iowa: lowa Department of
Public Instruction.

Hohenshil, T.H. (1982). "School Psychology and Voca-
tional Counseling - Vocational School Psychelogy.”
The Personnel and Guidance Journal 61(1), 11-13.

Kapes, J.T., Mastie, H.M. {1982). A Counselor's Guide
to Vocational Guidance Instruments. Falls Church,
Va.: American Personnel and Guidance Association.

Levinson, £.M. {1984). "Vocational/Career assessment
in school psychological evaluations: Rationale,
definition, and purpose.” Psychology in the
Schools 21: 112-117.




EVOLUTION QF VOCAT
PSYCHOLO

ONAL SCH0O
HOLOGY .

L
g
Eugene Kelly

Vocational School Psychology is a relatively new
phenomena. Federal legislation set the stage for
Vocational School Psychology's birth in the 197G's.
Hohenshil, Shepard and Capps (1982) point to five
landmark pieces of legislation that provided an inmpe-
tus for Vocational School Psychology. This legisla-
tion includes the following:

Vocational Rehabilitation Act (Sections 503 and
504)

Education For All Handicapped Children Act (PL
94-142)

Vocational Education Amendments Act

Career Education Incentive Act

Comprehensive Education and Training Acts Amend-
ments

Federal legislation mandated that handicapped per-
sons have the same rights to participation in career
development programs as non-handicapped individuals
and provided federal funding to assist handicapped
individuals select, prepare for, and participate in
gainful employment (Hohenshil, Shepard and Capps,
1982). Although the courts had defined the terri-
tory and the services, there was no one professional
group which currently exhibited the necessary prepar-
ation to provide instructional and support services
in vocational and career education for handicapped
persons. School psychologists, because of their
knowledge of diagnosis, handicapping conditions,
learning theory and human development, were designat-
ed by default. It was generally determined that it
would be cost efficient to provide school psychol-
ogists with additional training in vocational and
career education for handicapped persons, vocational
assessient skills, and career planning skills. This
lead directly to the birth of the Vocational School
Psychology concept as a field of study, practice,
and research which integrates knowledge and skills
of traditional school psychology, vocational educa-
tion for the handicapped, career planning processes
and vocational rehabilitation.

School Psychology as a discipline responded to this
opportunity in 1974 when the leadership in the Ha-
tional Association of School Psychologists ({HASP)
addressed the issue of roles for psychologists in
career education programs by publishing a special
issue of The School Psychology Digest. A numver of
conventions and journal articles followed. In 1978,
the NASP Delegate Assembly formally recognized Voca-
tional School Psychology as an official specialty
area in School Psychology {Hohenshil, 1984).

sore recent legislation, &he Carl Perkins Act of
1984, addressed the issue of equity and gquality of
vocational services. This law placed emphasis on
nroviding supplemental services for handicapped stu-
dents within the regular prograw and stressed the
building of progrms and relationships within the com-
munity and privace sector. The intent of the law
was consistent with the intent of PL 94-142, that
nandicapped students be educated in the least re-
strictive environment. {Cobb and Kingsbury, 1985).

Title II, Part A of the Perkins Act mandated particu-
lar services for handicapped and disadvantaged indi-
viduals. These services included:

Information about local vocational education
opportunities; assessment of student inter-
ests, abilities, and special needs; quidance
counseling and career development activities;
counseling services to facilitate the transi-
tion from school to employment; and other
special services, including adaptation of cur-
riculum, instruction, equipment and facilities
(Cobb and Kingsbury, 1985).

These requirements can generally be interpreted as
mandating a switch from special class placement in
favor of regular class placement with a variety of
support services.

Conclusion

Fagan {1982} suggests that the future for vocational
specialization for school psychologists appears to
be an optimistic one. Fagan bases his optimism on
observed increases in interest in the field; a grow-
ing recognition of need; and the availability of
funding. In addition, role expansion in this area
is generally compatible with the current focus on
psychoeducational evaluation as reflected by the per-
ceptions of school psychologists and role expecta-
tions as they are interpreted by most school dis-
tricts.

Fagan's views appear to be supported by a report frou
the iliational Commission on Secondary Vocational Edu-
cation. This report basically asserts "that voca-
tional education should becowe coequal and comple-
mentary to academic education within the secondary
school.® It generally supports an expanded and
stronger role for vocational education in secondary
schools by requiring a "balanced curriculum®, a cur-
riculun that includes both academic and vocational
preparation for each student. The impetus for this
position is directly related to recent curricular
reform in secondary schools that has lead to more
stringent requirements (generally academic in nature)
for high school matriculation {Lotto, 1985). Impli-
cations are that vocational education may be the
only remaining resource for a sizable portion of the
exceptional and disadvantaged populations currently
attending public schools.
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CARL PERK
CT AiD

INS VOCATIONAL EDUCATIOH
THE SCHOOL PSYCHOLOGIST

Lee H. Stroud

THE ACT

The Carl D. Perkins Vocational Fducation Act of 1584,
PL 98-524, may be likened in impact to Public Law
94-142, and this period of time, to the year or so
after 94-142, when its implications were not widely
known. There is now, of course, a greater awareness
of the effect of law on education, due to the ten
or so years of wrestling with 94-142 in all its rami-
fications.

The Perkis Act lists nine specific purposes, but
there are two broad themes:
1) to improve the quality of existing prograus and
thereby promote econouic growth; and
2) to make existing vocational prograus accessible
to all persons.

ilhen all the funding is totaled, nearly $900,0G0,000
has been mnade available to school districts on a
matching-fund basis over a five year period. All
school districts to one degree or another are already
eligible to receive large amounts of funds from the
Perkins Act because many large expenditures already
in place in most school districts can be applied as
matching funds. Given the continual battle of the
opudget few school superintendents are expected to
be able to resist this new source of federal lar-
gesse,

The Perkins Act will largely affect vocational edu-
cation planners and all who deal with "inadequately
served” populations, which are identified as: the
handicapped, the disadvantaged (limited English pro-
ficiency, ethnic minorities, academically disadvan-
taged, economically disadvantaged), displaced home-
makers, single parents, inmates of correctional in-
stitutions, and non-traditional trainees. In wmy
school district almost 19% of our total population
was identified as eligible in one category or anoth-
er. The "academically disadvantaged’ population can
be a very large one, depending on how the local
school district chooses to define it.

THE ROLE OF THE SCHOOL PSYCHOLOGIST

A reasonable successful effort has been made in re-
cent years to thrust school psychologists into the
vocational assessment/training gap through which the
handicapped appear to be falling. The advent of the
vocational school psychologist on the scene signaled
a2 new role for school psychologists, but their num-
bers are not expected to meet the demands of the Act,
even in the capacity of trainers or consultants.

Planning/Administering

The school psychologist is seen as being in an advan-
tageous position to implement several important pro-
visions of the Act. His/her holistic view of stu-
dents, experience in synthesizing data gathered from
several sources, awareness of individual differences,
and expertise in human neasurement prepare hin/her
better than most for such a role. In small school
districts she/he might even be the one identified
to do much of the administrative planning. (Such
a role increases the school psychologist's sphere
of influence, though it may be outside his/her train-
ing and odious, perhaps, to his/her personal procli-
vities.) Scheol psychologists are urged to bring
the availability of such funds to the attention of
the local school administration or to seek input
into the planning that is in progress, or soon to
begin, in their school district.

Consulting/Assessing
Another role the school psycholegist may play in the
Perikins Act is, as usual, an assessment role. Gne
provision of the Perkins Act, and the one which has
received undue attention by adrinistrators, is that



each handicapped or academically disadvantaged stu-
dent who enrolls in a vocational education progran
will receive an assessment of his/her interests,
abilities, and special needs with respect to conmplet-
ing successfully the vocational education progranm.
Implementation of this requirement varies greatly.
Some districts use teacher interview, others group
testing, and others computerized individual screen-
ing. The school psychologist may have a role in con-
sulting in any of these models.

As a minimum, the school psychologist may become in-
volved when performing triennial evaluations of iden-
tified handicapped students. As has been elaborated
upon in the Best Practices Manual {{ASP), the nature
of the triennial assessment is different fromthe ini-
tial assessnment. Any secondary-aged handicapped
youngster warrants an investigation of his/her voca-
tional capacities. In fact, the triennial assess-
ment for many, if not most, secondary-aged handicapp-
ed youngsters is a vocational evaluation to determine
the adequacy of the present educational program to
meet his/her vocational needs.

Assessment: Two Approaches

Two schools of thought appear to be forming in the
inplementation of the assessment function of this
monumental governmental action. The Rehabilitation
‘Model relies heavily upon formal testing, and obser-
vation, wusually in controlled assessment centers.
It is a well established model which has an enviable
history of accomplishment in dealing with especially
severe physical and sensory handicaps. Its strengths
are its research base; the well-trained, skilled,
and caring individuals who are its adherents; and
its success in dealing with comparatively small num-
bers of severely disabled individuals.

By comparison the Curriculum-Based model has virtu-
ally no history, little delineation, and winimal
apparent influence. It does spring from an educa-
tional foundation, however, and is more likely to
be implemented in schools due %o its capacity to
deal with large numsers of students. It uses the
infornation and processes available in the schools
and/or the judgemeni of school personnel to assess
students' vocational readiness, interesis, abili-
ties, and needs.

{Those interested may contact the author for further
references and recommendations.)

THE WORK SAHPLE:
AN APPROACH TO VOCATIOWAL ASSESSHEWT

Virginia Coleman

The work-sample is a well defined activity involv-
ing an individual in the use of materials and tools
to perform a specific task that simulates an indus-
trial operation which 1is identical or similar to
those performed by workers in an actual job or clus-
ter of jobs. The work-sample may incorporate a ser-
ies of tasks and materials resulting in a product
or it may measure individual worker traits or char-
acteristics as defined by the Dictionary of Occupa-
tional Titles {DOT) required by specific jobs within
job clusters.

Work-samples provide an opportunity to observe the
actual work behavior of an individual in a controll-
ed atmosphere and serve as predictors of success as
it relates to vocational training and employment
when used in conjunction with other data.

The following work-sample series are commercially
produced. Fach assesses a variety of specific work-
er traits as related to job clusters identified by
the DOT. Since work samples can be purchased indi-
vidually, the user can focus on a single company's
product or any combination as dictated by the popu-
lation to be assessed, the population used in estab-
lishing norms and the training and job opportunities
locally available.

COATS: 1In addition to the work-samples identifying
individual worker traits, an audio-visual compon-
ent assesses interest and knowledge related toa
variety of jobs.

VALPAR CONPONENT WORK SAWPLE SERIES: Work-samples
for money, sorting and a THH population are
available.

MESA: Microcomputer Evaluation and Screening Assess-
ment. MESA provides a separate component: Voca-
tional Interest Areas. In addition, a computer
print out links individual worker traits to spe-
cific job tasks based on the DOT according to
areas of interest identified by the client.

SIMGER-GRAFLEX: is another commercially made work
sample. The Singer system consists of a series
of individual carrels which provide the opportun-
ity for the client to use the tools and equipment
related to individual trades such as: health,
foods, woodworking, plumbing, etc.; to complete
an entire task resulting in a finished product
according to directions presented both auditorily
and visually. Interest and aptitude are also
identified.



PE

, CARL D. PERKIHS
COMPREHENSIVE REHABILI

TATION CEWTER

Andrew Jones

The Carl D. Perkins Comprehensive Rehabilitation Cen-
ter (CDPCRC) located in Thelma, Kentucky, is a divi-
sion of the Office of Vocational Rehabilitation in
the Kentucky Department of Education. The mission
of COPCRC is to provide multidisciplinary assessment
and treatment services to clients of the Office of
Vocational Rehabilitation or other agencies with
which the Center has agreements in order to determine
vocational potential or to enhance employability.
The various programs apply the philosophy that all
services necessary to successful rehabilitation
should be provided as a part of a client's program
of services.

A person who is unable to gain or to maintain employ-
ment as a result of a physical, mental, or emotional
disability may qualify for Vocational Rehabilitation
(VR) Services. Anyone who qualifies for VR Services
say also benefit from participation in any of CDP-
CRC's service programs. These prograss include: (1)
Vocational Evaluation, (2) Vocational Adjustment Pro-
gram, (3) Vocational Training, (4) Physical Restora-
tion and (5) Independent Living Progras.

Vocational Evaluation is usually the inmitial service

provided to clients entering CDPCRC. Vocational po-
tential is determined through vocational assessaent,
psychological assessment, and physical capacities/
redical assessment. , The evaluation period is eight
days in length. Recommendations could result in con-
tinued service at CDPCRC or at any other feasible
site.

focational Adjustment Program {(VAP) is designed to
romote social competence and vocational-related in-
lependent living skills prior teo atteapting vocation-
i1l training. Classes included in the Vocational Ad-
justment Program are: Home Living, Community Living,
ex Education, Personal Development, Hork Adjust-
rent, Interpersonal Problem Solving Skills, Reading,
lath, Driver's Education, and GED Preparatory.

locational Training provides instruction in eight
'ocational areas: Business Education, Cosmetology,
irafting, Food Service, Graphic Arts, Kurse Aide/Or-
'erly, Small Engine Repair, and Woodworking. Stu-
ents are allowed to progress at their own rate of
peed and can graduate upon achieving certain com-
etencies and by completing the maximum number of
ours required for completion.

The Physical Restoration Program is designed for in-
dividuals who because of injury, illness or congeni-
tal condition -have inadequate living skills which
would hinder employment, training, or a valid voca-
tional evaluation. Depending on the individual's
need, a person enrolled in Physical Restoration Pro-
gram wmay receive the following medical services:
nursing services, phycial therapy, occupational ther-
apy, speech/language therapy, physician services,
audiological services, orthotic evaluation, psycho-
logical and adjustment services.

The Independent Living Progras is designed for indi-
viduals who have previously been determined to lack
_vocaticnal potential, but are in need of acquisitien
of skills to assist in independent functioning. The
program consists of a two to four week evaluation
period to assess an individual's needs with follow-
up services provided in the client's home area.

All referrals for services at COPCRC are made to the
Center's Admissions Office. Potential clients are
usually referred by Kentucky Vocational Rehabilita-
tion Counselors. Other agencies may sponsor a client
by contacting CDPCRC's Adaissions Office at ({606)
789-1440, extension 31.

VOCATIONAL REHABILITATIOM SERVICES

Don Beckhart

The Kentucky Departuent of Education, Office of Voca-
tional Rehabilitation program enables individuals
who are vocationally handicapped due to various dis-
abilities to become suitably employed as a result
of its services...it's a program that has been in
existence 65 plus years...and according to the Con-
gressional Record, dated Septeaber 8, 1986, the eco-
nowy realizes a return of $11 for every $1 invested
in vocational rehabilitation expenditures.

The 0ffice of Vocational Rehabilitation's program
is an eligibility program and not an entitlement pro-
gras. The following conditions must be met.

1. The individual aust have a physical or mental dis-
ability.

2. The disability must impose a substantial handicap
to employment.

3. The individual nmust reasonably be expected to
benefit in terms of employment from vocational
renabilitation services, including substantial
guidance and counseling.



4. The individual must be of employment age by the
time vocational rehabilitation services are com-
pleted.

Each applicant for vocational rehabilitation ser-
vices must be subjected to a total eligibility test,
on an individual basis including:

1. The securing and review of necessary medical,
psychological, educational, work histories, soc-
ial histories and other information regarding the
applicant to determine if there is a disability
and if it imposes a substancial vocational handi-
cap to employment.

The three basic services of the Office of Vocational
Rehabilitation include:

1. Evaluation, which includes the securing of medi-
cal, psychological and vocational evaluations to
deternine the abilities and limitations of the
individual.

2. Guidance and counseling to select a vocational
goal and determine the objectives toward achiev-
ing the goal.

3. Placement in an occupation suitable to the skills,
abilities and limitations of the client.

None of the above are based upon the econcmic needs
test.

Additional services may include: 1. physical and/or
mental restoration services to modify a disabling
condition; 2. job training skills; and 3. other ser-
vices or goods necessary to render a vocationally
handicapped disabled person employable including
maintenance, transportation, occupational tools and
supplies and technological aids.

Some of the above services are based upon econoric
need and all are based upon the lack of availability
of other community resources.

The Office of Vocational Rehabilitation operates one
comprehensive rehabilitation center. The Carl D.
Perkins Comprehensive Rehabilitation Center is locat-
ed in Thelma, Kentucky, offering many services in-
cluding work evaluation, vocational adjustment train-
ing and specific vocational training in nine {9) dif-
ferent areas.

To apply for vocational rehabilitation services an
individual should contact one of the following dis-
trict offices:

2929 Lone Qak Road
Paducah, KY 42001
(502) 444-8304

Douglas Qates Bldg.

iliadison Square Shopping Center
Hadisonville, KY 42431

{502) 825-6549

311 lest Second St.
Cuensboro, KY 42301
{502) 586-3308

Potter Building

548 Elm Street

Bowling Green, KY 42101
{502) 843-5489

2210 Goldsaith Lane
Louisville, KY 40218
{502) 459-0770

620 South Third St.
Louisville, KY 40202
(502) 588-4235

Central State Hospital
Louisville, KY 40223
(502} 245-4121 (ext. 243)

803 Haple Ave.
Danville, KY 40422
(606) 236-8885

7410 U.S. 42, Suite 124
Florence, KY 41042
(606) 371-9450

1033 Indusiry Road
Lexington, KY 40505
(606) 231-7403

Eastern State Hospital
627 M. 4th St.

Lexington, KY 40508

{606) 255-1431 (ext. 373)

102 Cundiff Square
Somerset, KY 42501
(606) 679-7495

P.0. Box 84

404 Hain St., Suite 5
Hest Liberty, KY 41472
(606) 743-7978

108} S. Cuwberland Ave.
Box 879

Harlan, KY 40831

(606) 573-3890

2904 Carter Ave.
P.0. Box 1323
Ashland, KY 41105
(606) 325-9725

All Offices Voice or TTY
or Call Toll Free
1-800-372-7172 (Voice or TTY)

infornation may be secured by

calling

following toll free number of 1-800-372-7172
{voice or TTY).



VOCATIOHAL EDUCATION MOVES INTO THE
21st CENTURY WITH
ADVANCED TECHNOLOGY CERTcR
Danny O'Bryan

The first of four Advanced Technology Centers planned
in Kentucky is scheduled to open August 3 on the cam-
pus of the Bowling Green State Vocational Technical
School. The Center, which will teach robotics/auto-
sated systems and computer technology, hopes to re-
cruit 200 students by August 1.

State Superintendent of Public _Instruction Alice
icDonald, speaking recently to business and govern-
sent leaders at an announcement breakfast in Bowling
jreen, said "The Center will move Kentucky's voca-
tional education program toward advanced manufactur-
ing technology and into the 21st Century."

The Advanced Technology Center's marketing, recruit-
ment, and program awareness efforts are vital to the
success of the entire project, MHcDonald said.

Students will be recruited for the school from
throughout the state, and will pay $20 for registra-
tion and $16 a month tuition. The Center's initial
cost will be $850,000 with $650,000 of that amount
going into state of the art equipment and building
nodifications.

‘or recruitment information, contact Fran HcIntosh,
)ffice of Vocational Education, Kentucky Department
of Education, 2017 Capital Plaza Tower, Frankfort,
KY 40601, or phone (502) 564-4286.

NASP DELEGATE UPDATE - SPRING 1987

Bill Pfohl, State Delegate

For those of you who did not go to Hew Orleans, you
missed a good time. And for those who did go, was-
n't it great to meet all those new folks, while wait-
ing in lines to register for the hotel! iany did
come early to try to go to iardi Gras but many of
us listened to airplanes near the airport foregoing
the $18.00 each way taxi fee because the Hilton had
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Oh well, it was a good time
to meet with old friends and see "how bad it is out
It seems about the sauwe every year. The
Delegate Assembly was rearranged so we could go to
wore presentations but we ended up staying a day ex-
It was one of the most successful conventions
for HASP with estimates of over 2,100 registier-
He seem well under way with the new management
I got to talk to our new Executive Director,
Jack Donahue who seems to have made a quick transi-
tion and is solidly at the helm. NASP benefits by
having a new address and phone number. The new ad-
dress should you need it is: 1511 K Street MW, Hash-

too few rooms for us.

thnere.®

tra.
ever
ing.
firm.

ington, D.C. 20005; and phone: (202) 638-4750. But
you can always call me for help too.
At the conference a new publication - Children's

Needs: Psychological Perspectives - was available.

It appears to have lots of new ideas and will be a
Nbest seller" as was Best Practices. The cost is
only $20.00 for members until 7/1/87 when the price
will go %o $25.00. So order yours now! HASP Dele-
gates voted against a dues increase this year. It
is inevitable it will need to happen but everyone
felt the timing was poor. We did break 10,000 mea-
bers due to the great efforts of Pat Howard. Kentuc-
ky now has 157 members which won for us an award for
the largest percentage increase as well as density
increase for our size. 1 don't know where you all
are but thanks. NASP looks very favorably on Ken-
tucky.

Also discussed were Regional HKeetings which the var-
ious WASP regions are beginning to have. The South-
eastern Region will be holding their nmeeting June
8, 9, 10 in Charlotte, W.C. I will be going and
KAPS has also been invited to go. The purpose is
to work on state and regional issues. iore when I
get back.

Hike Curtis will be running for president of HASP.
Please vote. Joe Zins will be running for Ohio Dele-
gate but I don't think they will allow us to vote
for him. (Congratulations are in order for Joe and
Charlene - due date?). 1%t appears that there is a
good likelihood that a national school psychology
exan will be ready within two years. The pilot
trial will be in April. This will be quite a devel-
opment with NASP contributing to it.

There are now approximately six Special Interest
Groups within KASP and they have their own newslet-
ters. They include Social/Emotional; Family; Urban;
Preschool; Computer; liental Retardation, Independent
Practice. 1 will be glad to give you the names and
addresses for more information. This is wore for
you from HASP.

There was much discussion about new federal legisla-
tion including 99-457. e are still waiting for the
regulations to be published. It way specify school



psychologists specifically as approved examiners.
It may also specify that to assess you have to have
the highest minimum credential for your profession

which is being pushed by speech people.

It was brought to my attention that two federal rul-
ings directly affect our practice. First, that a
complete evaluation must be conducted every three
years as couprehensive as the original placement as-
sessment or more so. You can use different tests
but all the areas must be covered. Second, they
have become more specific about parents' access to
protocols. Yes, they do have the right to see it
and to have copies made of it. The ruling did not
address the issue of copyright infringement. If you
have specific quesiions contact the OEEC office in
Frankfort for clarification, or Jim Batts.

All the Delegates received a reel to reel tape of
PSA's for NASP. If you would like a copy to get on
your local radio station please let me know. You
can put your own school district on it if you de-
sire. You need to make a copy and return the orig-
inal to me. There was some discussion on Curriculum
Based Assessment becoming mandated in some states
(eg. Washington state). If appears to be the new
"in" topic. We still have nuch to learn about it
but I see it as helping, not hurting, us, especially
if we want to get away from the tight testing roles
some of us are in.

The next convention will be in Chicago on April 5-10,
1988 at the Hyatt O'Hare. Plan now to attend. All
the Delegates received from Alex a memo from Dr.
Richard Hoodcock about his test, trying to answer
some criticisms. (ED. A copy of that letter can be
requested firom the KAPS editors.) I found it quite
interesting. There were a lot of other tidbits but
I will be writing more directly to the NASP members
the near future. Remember to vote when you get
your ballots. Call me if I can be of help.

in

KAPS EXCCUTIVE COMMITTEE REPORTS
MinuTES - DecemBer 1, 1986

Robert Kruger

The EC of KAPS met at the KASA office in Frankfort,
Kentucky. The meeting was called to order at 6:15
Members present were: Ronda Talley, Lois Biem-
ronr, Bob Xruger, Cookie Cahill-Flower, Jim Batts,
Carolyn Brown, Sue Hoagland, Betty Yhite, Lynn HcCoy-
Simandle, and John Hurphy.

p.m.
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Treasurer: John Murphy reported a current balance
of $6,350. Convention profits were approximately
$200. Ronda Talley presented John with the "Arti-

cles of Incorporation" for KAPS and asked him to fur-
ther discuss with Yayne Young, KASA's legal counsel,
tne financial benefits/advantages with our incorpora-
tion.

State Consultant: Jim Batts reported on the status
of the application process and procedures associated
with the "experimental units" for school psycholo-
gists. The connittee, with leadership from KAPS mem-
bers, had developed the content of the application,
and there had been preliminary discussions of the
evaluation criteria and procedures for the applica-

tions. The committee hoped to have a February deal-
line  for applications, with the selected applica-
tions submitted for State Board approval shortly

thereafter. Any awarded position not filled by mid-
August would have to be turned back. Jim also de-
tailed the publicity efforts to be undertaken to
assist in securing qualified psychologists to fill
the awarded positions. A nmotion was passed for KAPS
to allot up to $200 for promotional efforts, if
needed. Cookie Cahill-Flower, a member of the com-
mittee, suggested that KAPS may be called upon 1in
some capacity to assist in any training activities
which may accompany the "start-up" of the awarded
units. Hention was also made of the necessity for
the KAPS' EC to consider how our organization needs
to nuture the continuation and/or expansion of this
program in the future.

On another topic, Jim apprised the EC of a recent
meeting at which he and other KDE representatives
met with school psychology trainers. He felt it was
a productive meeting which opened communication on
issues relevant to school psychologists in the state
(eg. the revision of KRS 319, the compatibility of
Kentucky's school psychology certification with
WASP's position statement on credentialing). Jim
indicated that the trainers expressed a desire to
continue meet in the future, and he suggested
that KAPS may want to establish a close liaison with
this group.

Lo

On a final matter, Jim reported on the initial neet-
ing of a committee which his department has estab-
lished to develop an "Assessnment Handbook.® He indi-
cated that school psychology was well represented
on this committee. One of the goals was %o develop
a document which could be used as an orientation man-
ual for all individuals providing psycho-educational
assessments in Kentucky's schools.

Secretary: Minutes for the 9/25/86 EC meeting were
approved.  Bob Kruger, as KPA liaison, reported on
a conference which he and Ronda Talley had with
Sheila Schuster, KPA president, during the KAPS' con-
vention. He reported that tne discussion centered



around the expressed intention of KPA to establisn
an ad hoc committee to study the psychological as-
sessment process as it is carried out in Kentucky's
schools. Concern was expressed to Dr. Schuster that
our organization have substantial input in working
with any KPA committee that is established for this
purpose. Bob indicated that he informed Dr. Schuster
that KDE was also concerned about assessing the qual-
ity of the psychological assessments performed in
the schools, and that it was embarking on the devel-
opment of a “Handbook of Assessment" which would be
a sort of quality control manual. He also reported
that he had told Dr. Schuster that he would attempt
to secure and pass along more information on the cur-
rent manner in which school districts secure psycho-
logical assessments. He requested that Wr. Batts
pass along information in this regard to him. Bob
indicated that Dr. Schuster seemed interested in
knowing more about how the KDE was going to address
the issue of quality psychological assessment in the
schools. She indicated that KPA would work with
KAPS and other organizations in this wuatter, and
that KPA would use information supplied by KAPS 1in
deternining when and if their committee would beconme
active.

Liaison and Public Relatioms: On Public Relations
matters, Lois Biemrohr expressed concern about the
effectiveness of the KAPS' booth for Public Rela-
tions promotions. Aside from being unwieldy, she
expressed concern that it lacked contemporary appeal.
She indicated that many exhibitors utilize banners
to promote their groups and that perhaps that this
could provide a relatively low cost and more appeal-
ig mode of presenting. The EC agreed, and asked
that Lois check some prices on banners. Lois report-
ed that KAPS! pencils went over big at our exhibit
at the C.E.C. conference. The design for the KAPS!'
pin has gone to a company for production.

On Liaison matters, it was reported that Pat McGinty
would continue to serve as KAPS' liaison to the Hen-
tal Health Coalition. KAPS' has received no response
to its request for liaisen to the school counselors!'
association. Ronda indicated she would follow up
by contacting leadership of that group.

Ethics: Lynn ilcCoy-Simandle reported that the vad-
judication of Ethical Complaints” document was com-
pleted. The EC asked that Lynn contact KASA legal
counsel for any final comment prior to its distribu-
tion. The EC also ask that a companion cover letter
be developed to clarify the document's intent and
to highlight procedures related to its use. Lynn
was to develop a draft of this letter and send it

%o the elected EC officers.
President Elect: No report.

Beity thite and Joyce Stevens were in-
the new co-editors for the XAPS' neus-

Heusletter:
troduced as
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letter. To facilitate more timely production, Ronda
‘ndicated that she had asked XASA for a bid on the
set up and production for the newsletter. She sug-

gested that Betty pursue other bids after receiving
the one from KASA. She also asied Betty to investi-
gate whether our bulk mailing permit was due for re-
newal.

Legislation: Cookie Cahill-Flower 1indicated that
the pressing issue for legislative committee would
be how to direct further legislative efforts for pro-
noting increased funding for school psychology units
within the state. Cookie indicated she would be giv-
ing up her co-chair position on this committee as
she prepares to assume the XAPS' presidency. Ronda
informed the EC that Sue oagland and Alan Kite would
assupe the legislative comnittee leadership.  She
suggested that some future endeavors of this commit-
tee might include: a) looking at a revision of the
legislative "telephone tree'; b) developing informa-
tion and procedures to assist membership to use in-
formal personal legislative contacts to pronote
school psychology services; and, c¢) looking at hou
to use the visibility of the *experimental units"
to further promote school psychology services.

Program:Carolyn Brown reported that although there
was not a high rate of return of evaluation forms
for the Fall Conference, those that were returned
were generally favorable. A final commitment from
Tom Hohenshil for the Hinter/Spring torkshop to be
held in iiarch had not yet been obtained. Carolyn
was to follow up, and Cookie offered to assist in
securing a site in WNorthern Kentucky for the work-
shop.

Hembership: Ronda reported for Patsy Thompson. KAPS
currently has 115 nembers. The mailing list was be-
ing updated, and one official list would be contin-
ually revised. Patsy was going to prepare a letter
to Kentucky psychologists and psychometrists who are
providing services in the schools but are not KAPS
members. Ronda requested that Jim Batts provide a
list of service providers to Patsy.

Continuing Professional Devlopament:

that

fonda reported
nad apparen:ly been pasi problems with
comuunications and wailings of C.P.D. naterials be-
tween herself and Janet Graden. Ronda indicated
that Janet, along with B8ill Xnauf, would continue
to head this committee.

there

President: Ronda, Jim Batis, and Boo Illback had
met To discuss initial plans for long range planning
{LRP) for XAPS.

1{ was decided that a late spring, early summer week-
end reireat at a fentuciky State Parx would be ore-
sented Tor

~

June 5 and 5 were dis-
it was felt that a com-
aitment from zll EC wmembers to this meeting would

“C consideration.

cussed as tentative daces.



be very important. An open invitation would be ex-
tended to all KAPS members. The focus of the LRP
would be to look at an ideal environment for school
psychologists in Kentucky, and then look at how KAPS
would need %o function and structure itself so as
It was concluded that
group facilitation at the initial meeting could be
handled ¥"in house’ and that only school psycholo-
gists would not be brought into the LRP process at
this noint.

0o amove toward this ideal.

in other natters, Ronda indicated that she was inves-
tigating sources for free paper for the KAPS poster.
She also indicated that she would be discussing with
Sheila Schuster, XPA president, how KAPS might facil-
itate a recent APA initiative to establish a nation-
al grass-roots political organization to promote the
interests of psychology.

leeting adjourned at 8:15 p.n.

Respectfully submitted,
Robert Kruger

REGIONAL REWS

JEFFERSOW COUNTY

Ruth Bewley

Jefferson County Public Schools (JCPS) reorganized
Exceptional Child Education at the beginning of the
1986-87 school year. The goal of reorganization has
been to increase prevention and early intervention
and reduce 1inappropriate referrals. Reorganization
has, for the first time, legitimized roles for school
psychologists other than assessment including: (1)
attendance at all initial placement meetings allow-
ing thorougn interpretation of test results and re-
commendations; {2) behavioral consultation with
teachers, parents, and administrators; (3) in-ser-
vice training on topics such as appropriate methods
of educational testing and developing Teacher Assis-
tance Teams at local schools for crisis intervention
(suicide, child murder cases). The mental health
intervention projeci has expanded this year to in-
clude 12 psychologists and team leader, Judy Brett-
schneider. Much positive feedback has been receiv-
ed by the staff for its efforts from local school
personnel. In alphabetical order, participants,
their age group served, and the topics they included
are listed:

B. Armstrong: Elementary - grief, divorce, children
with alconolic parents

R. Bewley: Etlewentary - education parent training
(how to prepare 1st graders for a successful
school experience), divorce

D. Cawpbell: Hiddle - children with alcoholic par-
ents

J. Jones: Elementary - social skills training

P. HcGinty and M. Norris: Multiple Handicapped Spec-
ial School - helping parents and siblings cope
with a handicapped family member (they presented
their program recently at CEC), social skills
training for HH students

J. Stevens and B. MWhite: Kiddle - parent education
program covering six topics (ranging from sui-
cide, drug education to communication skills),
divorce, grief, self-concept with EMH students,
social skills training with BD students, social
skills training with other select students, life
skills development

K. Stevenson: Hiddle - effective parenting techni-
ques

M. Tate: Elementary - social skills training, study
skills, self-esteenm

B. Arastrong and B. White: stress management work-
shop for vocational school students

L. Beimrohr has a unique position in JCPS. Lois

serves one middle school full-time. She conducted

a mental health needs assessment of students. She

found their top concerns to be study skills and

grades, mazking good decisions, and maintaining

friends. A needs assessment was also completed with

parents whose main interests included obtaining in-

formation on drugs and alcohol and developing effec-

tive parenting techniques, such as, how to communi-

cate effectively with their children and help them

at home. Lois developed student and parent groups

to address these concerns. Her group work has focus-

ed on {1) social skills, (2) helping students who

are repeatedly suspended evaluate their problems and

develop better problem-solving techniques, and (3)

parenting workshops conducted with the STEP Prograa.

In addition, Lois has done much individual counsel-

ing. Assessment has played a very minor role in her

work at the middle school.

In other regional news, Ft. Knox Independent Schools
is organizing another Golden Field Day for May 16th.
Bob Illback, Special £d. Director, is anticipating
1,000 handicapped children will participate. Commun-
ity involvement is an integral part of the success
with approximately 30,000 spectators expected. Bob
hopes for several celebrities to participate such
as Denny Crum, Howard Schnellenberger, and cheerlead-
ers from various universities. The U.S. Army Band
will also be present., The day long event includes
athletic competition and special events such as face
painting, drill teaws, and horseback riding. Parti-
cipation and having 2 good time are emphasized.



Ft. Knox is piloting a non-categorical special edu-
cation program at school.
All the specialists and regular teachers
grade level have been categorized and reorganized
to deliver instructional services based on the pro-
grammatic needs of the students.
re-thinking the curriculum and coordinating
roles for the resource teachers. In many instances,
resource teachers are working the classroom
rather chan having students come to thenm.
Gail Cannon is resigning her position at Ft.
Independent to pursue courses in marriage and family
therapy.

its largest elementary

at one

This has required
new

now
Finally,
Knox

On the other side of the river, Greater Clark County
Schools, Indiana, are focusing on vocational assess-
ment, training, and job placement. School psycholo-
gists, Carolyn Weeks and Carolyn Brown, are part of
a state task force working on developing procedures
for working effectively with emotionally handicapped
students. Carolyn Weeks does much independent work
at a day treatment center for the emotionally dis-
turbed. Greater Clark psychologists work with teach-
ers and help train them to lead social skills train-
ing with BD and vocational students. Carolyn Weeks
is working closely with the Probation Department
helping recalcitrent families receive counseling.

Marcia Hubbert, School Psychologist, is organizing
an Indiana Chapter of NASP. Harcia will be the
first president of the chapter. Although Indiana
has had representatives to NASP in the past, this
is the first major step towards a state organized
chapter. Congratulations on your efforts, Harcia!

HORTHERN KENTUCKY

Bruce Wess

The northern region of our fair commonwealth has
been a veritable beehive of activity of late. Be-
fore considering the scholarly and professional en-
deavors of our renowned populace, let us intrude
unabashedly into their personal lives (which always
makes for more interesting reading!). And what
could be more personal than intimate family matters?
Indeed, there appears to be "something in the water”
in Kenton County as one present and two former staff
members are "in a family way!" Congratulations to
Cookie Cahill-Flower and her husband Dave on the
birth of Carolyn Cahill Flower on #arch 27. liother
and daughter are both doing fine. The identity of
the two other expectant mothers will be revealed at
a later date. Stay tuned! A final note - in spite
of the current "baby booa" several of the other not-
ables in the area are sticking by the story that
they have no children "that they know of."
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Appearances to the notwithstanding,
creating is not the only thing on the minds of Horth-
ern Kentucky school psychologists. The recent [ASP
Convention witnessed an assault by a contingent from
the area. Those attending included Bill Knauf, John
fiurphy, Harilyn Hagenseker, Bob Kruger, Karen Carey,
Hughes, Zins, Charlene Ponti, =Ratalie

Dave Barnett, Janet Graden, and Bruce
As a challenge to our readers, I invite you te match
the following activities with the names of those at-
tending listed above: 1) noticably absent (a signi-
ficant non-occurrence) during the return trip on the
St. Charles streetcar because of other '"desires";
2) seen assaulting small children to snatch Hardi
Gras beads from their grasp; 3) his last words be-
fore he expired were "Don't order the flounder"; &)
last seen succumbing to the romantic, sensual lure
of Wew Orleans; 5) since his return has been mutter-

contrary pro-

Judi Joe

Braun, Wess.

ing about "mirrors, blackened redfish, and second
ncneymoons." {Answers to appear in next colusn un-
less substantial cash incentive is forthcoming.)

Those who endeavored to increase the knowledge base
in school psychology through erudite presentations
included Joe Zins, John Hurphy, Bruce Wess, ilatalie
Braun, Charlene Ponti, Dave Barnett, and Janet Gra-
den. Anyway, bon temps were had by all.

While scholarly presentations are the topic at hand,
several Kenton County staff meabers should be recog-
nized for their stellar presentation on Curriculua-
Based Assessaent at the recent CEC Convention in Ft.

Hitchell. Those presenting included Bill Knauf,
Louise Adams, Katie Hamilton, Lin Cook, and Karen
Carey. I have heard that the presentation was well

attended and very well received. Unrelatedly, Cookie
Cahill-Flower, John Kurphy, and Judi Hughes all fig-
ured prominently in a recent article on school psy-
chological services which appeared in the Cincinnati
Enquirer. i

Congratulations are in order to several Horthern Ken-
tucky school districts for their success in procur-
ring school psychology positions through the Experi-
mental School Psychological Services Program. Dis-

tricts which will receive matching state funds to
hire new school psychology staff mewbers include
Covington independent, Boone County, Kenton County,
and the Herthern Kentucky Cooperative for Special
Education.

Due to a lack of diligence on the part of the pre-

sent scribe, several recent additions to the school

psychology scene in Horthern Xentucky have yet to
be recognized. A belated welcome is extended to
itike Carr, Helinda Hastman, and Karen Carey, all of

whow are “part-timers” with the Kenton County School
Psychological Services staff. hkike 1is a graduate
of the training program at EKU and has previously
worked in Illinois and Hopkins County. ilelinda is
a docioral candidate in the University of Cincinnati



program. Karen is alsc a doctoral student at UC,
having worked the preceeding six years as a school
psychologist in Las Vegas and serving as Nevada KASP

representative and fievada state association presi-
dent.
By the time this reaches the hands of our faithful

I hope to see
have a safe

readers summer vacation will be nigh.
you at the KAPS Retreat - but if not,
and restful summer.

LEXINGTOH

Garland Niquette

The biggest news in the Bluegrass has been the fund-
ing of several new experimental school psychology
positions in school districts in our area including:
Bourbon, Fayette, Franklin, Scott and Woodford. e
certainly appreciate the individuals whose effort
made the new positions possible, and we look forward
to welcoming new school psychologists to the area.

School psychologists in one of the districts receiv-
ing funding, Woodford County, are already involved
in systematic program planning and continuing expan-
sion of their services for the 1987-88 school year.
Peggy Rigsby and Susie Harsh are presently conduct-
ing a psychological services needs assessment and
evaluation of their present program with Woodford
teachers. Peggy and Susie have also been busy in
district-wide efforts to identify gifted children.

The University of Kentucky School Psychology Program
is pleased to announce that the program has obtained
provisional APA accreditation. The program will be
reviewed after a three year period. The School Psy-
chology Program will be hosting a presentation by
Dr. Janet Graden of the University of Cincinnati on
Hay 15th. Dr. Graden will address the topic of
family interventions.

%]

REVISIONS I PSYCHOLOGY LICEWSIHG
LAW_CREATE OPPORTUWITY FOR
SUBDOCTORAL PRACTICE OUTSIDI: TdE
SCHOOLS WITHOUT DOCTORAL SUPZRVISIOS

Stephen T. DeMers, Chair,
Kentucky Board of Psychology
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The 1985 General Assembly passed major revisions 1in
Kentucky's psychology licensing act known as KRS
3i9. Under the revised version of this law, certi-

fication as a clinical, counseling, or school psych-
ologist the level by the Board of
Psychology will be phased out in 1987 and replaced
How-

at suodoctoral
by certcification as a psychological assistant.

ever, current certificate holders, including those
wha are approved for examination prior to the end of
1987,
ing by completing two years of supervised experience
and passing a special exam prior to the end of 1990.
Autonomous functioning that the certificate
holder may practice psychology at the subdoctoral
level without supervision from a doctoral psycholo-

gist.

may obtain the status of autonomous function-

neans

For school psychologists certified by the Department
of Education and working as an employee of the pub-
lic schools this change has no real impact unless
such individuals wish to offer services outside of
their position with the public schools. The revi-
sions in KRS 319 specifically prohibit an individ-
ual from selling services to districts without being
an employee (e.q. contractual services) unless licen-
sed or certified by the Board of Psychology. In
other words, the exemption for school psychologists
from certification by the Board of Psychology ap-
plies only to salaried employees of public school
systems. Thus, if a school psychologist is inter-
ested in private practice work or contractual ser-
vices they must become licensed or certified by the
Board of Psychology and may want to take advantage
of the opportunity to obtain autonomous functioning.

Certification in school psychoiogy by the Board of
Psychology requires the completion of a master's de-
gree in psychology containing 45 graduate semester
hour in specified areas plus completion of a six-
month internship supervised by a doctoral level psy-
chologist. ilost school psychologists certified by
the Departrent of Cducation can nmeet the require-
ments for psychology board certification. The typi-
cal deficiencies for some school psychology appli-
cants are first, a master's degree in education or
some field other than psychology; second, lacking
a course required in the blological bases of behav-
ior (e.g. physiological psychology, neuropsychology,
etc.) and third, lacking doctoral supervision in
their internship.

If you would like more information about the speci-
fic requirenents to obtain certification and/or auto-
nomous functioning, please write to the
Board of Psychology, P.0. Box 456, Frankfort,
405602.

Kentucky
KY



PREPARING FOR THE
KDE SCHOOL PSYCHOLOGY EXAM

Jim Batts

Since 1979, the Kentucky Department of Education has
required successful completion of a state examination
for certification as a school psychologist. It was
the first such exam in the country, however a num-
ber of other states have followed Kentucky's lead.
NASP, working with Educational Testing Service, is
currently developing a nationally standardized
school psychology examination for use in two years.

The KDE School Psychology Examination can best be
described as an objective essay exam. Often "essay"
and "objective" are thought to be mutually exclusive
terms. The questions are scored against a prepared
guide or scoring criteria. The questions on the
exam are developed and scored by a seven-person exam-
ination committee, five practicing certified school
psychologists and two trainers, who are certified
or licensed in school psychology. The questions are
developed to cover the seven major areas in the cur-
riculum standards:

(1) Psychological Foundations: human development,
learning, cognition, personality theory, abnormal,
and social psychology; (2) Education Foundations:

School organization and administration, organization
and administration of school psychological services,
educational philosophy and history, psychology of
reading, curriculum, and psychology of exceptional
children; (3) Psychoeducational Diagnosis and Inter-
vention: pre-referral and referral procedures, as-
sessment, integrating information, working as a stu-
dent services team member, and interventions; (&)
Consultation: understanding and applying consulta-
tion models to various situations; (5) Preventive
Mental Health; (6) Professional Identity and a Sense
of Ethical and Leqal Responsibility; and (7) Re-
search, Evaluation, and Statistics.

A lgqical place to begin exam preparation is with
these curriculum standards. To study for the "foun-
dations", reviewing introductory texts in school and
general psychology, learning, and curriculum is ad-
visable for refreshing one's memory of key concepts.
In the diagnostic and interventions area, one must
be familiar with the current assessment instruments
and procedures, the alternatives to conventional as-
sessment techniques, linking assessment to interven-
tions, and being able to design behavioral or in-
structional interventions strategies. The examinee
may be required to apply a consultation model to a
situation, therefore, one should know a good defini-
tion of consultation, the stages or steps, and the
advantages and barriers related to consultation.
The prevention area usually requires the examinee
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to be knowledgeable of primary, secondary, and terti-

ary prevention, but also may require incorporating
prevention theory with organization and program
evaluation.

In preparing for the professional identity area, the
examinee should know the profession of school psych-
ology and be able to compare and contrast it with
other related professions. It is important to know
the main laws and regulations school psychologists
deal with routinely such as PL 94:142, 93:380
(FERPA), the Rehabilitation Act - 504, and the KAR's
Related to Exceptional Children. A working know-
ledge of APA, NASP, KAPS professional ethics has been
known to be of benefit for addressing exam ques-
tions. A review of basic descriptive and inferen-
tial statistics needs to be included in the exami-
nee's preparation paying particular attention to be-
ing able to apply the concepts to assessment, re-
search design, decision wmaking, and program eval-
uation.

Four resources may be of particular use in prepar-
ing for the exam: The Handbook of School Psychology,
(Reynolds and Gutkin, 1982), Best Practices in
School Psycholdgy, (Thomas and Grimes, 1985), Compre-
hensive School Psychological Services, (Kentucky De-
partment of Education, 1984), and Kentucky Adminis-
trative Regulations Related to Exceptional Children,
(Kentucky Department of Education, 1986). The last
two documents are available through the Kentucky
Department of Education at no cost.

The exam consists of
the morning session
take a half hour to
to answer the three

three required questions during
with each question designed to
answer. Two hours are allowed
questions. During the after-
noon session, the examinee chooses three of four
questions to answer. Each question is scored inde-
pendently by two committee members using the scor-
ing criteria. The identity of the examinee is kept
anonymous throughout the scoring process. If there
is more than a half-point discrepancy on a question
the examiners must reconcile their differences.
The scores of the individuals failing the exam are
reviewed by the entire committee. MWritten feedback
is given to everyone who takes the examination.

The Kentucky Department of Education School Psycho-
logy Exam provides prospective school psychologists
with the opportunity to apply classroom and text-
book knowledge to probable school situations and
student needs. The examination process encourages
a thorough and comprehensive review of the school
psychology profession and gives valuable feedback
to the examinees on the adequacy of their prepara-
tion. Apparently the school psychology exam "passes
the test", as other states, NASP, and other profes-
sions (teachers and principals) are emulating our
example.



UK OBTAIHS APA ACCREDITATIOW

Stephen D. DeMers

The PhD program in School Psychology at the Univer-

sity of Kentucky has recently been awarded provi-
sional accreditation by the American Psychological
Association. This accreditation is effective as

of February, 1986, the date of APA's site visit to
the Lexington program. The program will be revisit-
ed in three years for consideration for full accred-

itation. At present, the APA accreditation does
not apply to the joint doctoral program (i.e. EdD
program) offered cooperatively by the school psycho-
logy programs of UK and Eastern Kentucky Universi-
ty. However, once that program has been operating
for a few years and graduates its first students,
the intention is to obtain full APA accreditation
for both doctoral programs. The University of Ken-

tucky also operates a specialist level certifica-
tion program in school psychology which has long
been accredited by NCATE. For more information

about any of the UK school psychology programs con-
tact Dr. Stephen T. DeMers, Coordinator (251 Dickey
Hall, University of Kentucky, Lexington, KY 40506).
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25 NEW SCHOOL PSYCHOLOGY POSITIONS
FOR KERTUCKY

In the Spring of 1986, the Kentcky General Assembly
funded the EXPERIMENTAL SCHOOL PSYCHOLOGICAL SERVICES
PROGRAM to encourage the development and expansion
of psychological and mental health services for
children in Kentucky schools. The program provides
matching funds to 25 school systems and cooperatives
to hire school psychologists.

The 25 recipients will share a total of $300,000 in
50-50 matching funds for the 1987-1988 school year.
The were selected from 44
applications representing 105 of Kentucky's 178
school districts. An advisory committee recommend-
ed the applicants to the State Board based on the
quality of the program described in their applica-
tions. The positions have service a student
population of less than two thousand students, must
be comprehensive in nature, and address both reaqular
education and special education needs. DOistricts
also had to commit to funding the positions when
state support ceases.

districts/cooperatives

to
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EMPLOYMENT OPPORTUNITIES

The EXPERINENTAL SCHOOL PSYCHOLOGICAL SERVICES PRO-
GRAN, in addition to providing the matching funds
for positions, includes $100,000 for administration,
training, and evaluation of the program. The train-
ing and evaluation components of the program are
being designed at present., The training will in-
clude modules for the psychologists in areas such
as curriculum based assessment and behavioral con-
sultation. Training will also be provided for dis-
trict personnel.

Single systems to be funded are the county districts
of Anderson, Boone, Bourbon, Boyle, Fayette, Frank-
lin, Harlan, Harrisen, Henderson, Kenton, Marshall,
Heade, Rowan, Scott, Shelby and Woodford. The inde-
pendent school districts of Berea, Cloverport, Cov-
ington and Owensboro are also to receive funds.

Consortia receiving funds are Kentucky Valley Educa-
tion Cooperative, Northern Kentucky Educational Co-
operative, Rough River Educational Cooperative and
the Western Kentucky Educational Cooperative. The
Fulton County/Fulton City nmulti-district applica-
tion will also be funded.

The positions must be filled with certified School
Psychologists or interns from an approved school
psychology training program. The salaries and job
descriptions vary with each position. For detail-
ed information on each position contact: Jim Batts,
School Psychology Consultant, Kentucky Department
of Education, 1731 Capital Plaza Tower, Frankfort,

Kentucky 40601, or contact the districts directly.
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CENTRAL MICHIGAN UNIVERSITY

Subscriptions are available for single, bi-weekly,
and monthly issue rates.

MASP and NASP members are eligible for member rates.
All rates include postage and handling. Subscrip-
tions may also be picked up at the Psychology Dept.
of Central Michigan University for a reduced rate.

New, updated Bulletins will be printed every two
weeks. Each will be prepared on the following dates.
Starred dates represent monthly issues, and bi-weekly
and single issues will be available on all dates.

May 1, *15, 29, June *12, 26, July *10, 24, August
*7, 21, and Sept. *4,

After Sept. 4th, single issues will be available with
job listings added on an addendum.

Each subscriber will receive a two part packet. Part
A will contain a list of state contacts, certifica-
tion requirements, and employment outlook for each
state. Part B will have the job listings which will
include, as information is available, duties, salary,
fringe benefits, required skills, length of contract,
caseload numbers, and name, address, and phone con-
tact for the job listed. Part A will only be sent
once for bi-weekly and monthly subscriptions.

Each employer will be contacted at least twice to
check on the continued availability of the job open-
ing.

Last year the Employment Bulletin had over 300 jobs
throughout the nation listed. Michigan is NOT the
only state listed.

RATES
HEMBERS after 6/12 HNON-MEKBERS after 6/12
SINGLE $ 7.50 $15.00
BI-WEEKLY $30.00 $20.00 $60.00 $40.00
MONTHLY $20.00 $15.00 $40.00 $30.00
EXTRA PART A § 5.00 $ 7.50

PLEASE RETURN TO0: Sharon Bradley-Johnson Ed.D.
Central Michigan University
Psychology Dept.
Ht. Pleasant, MI 48859
SIGN ME UP FOR:

NAME : STNGLE
ADDRESS - BI|WEEKLY
CITY/STATE/ZIP: o
CITY/STATE/ HONTHLY

01 1 an amasp and/or NASP Member for 86-87
Amount Enclosed

Signature
PLEASE MAKE CHECKS FOR BULLETIN PAYABLE TQO KASP. SEP-
ARATE CHECKS FOR NASP, MASP, and SUBSCRIPTION PLEASE.
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MATERIALS

CHILDREN'S NEEDS:
PSYCHOLOGICAL PERSPECTIVES

Ninety-three chapters dealing with social, physical,
emotional, and family factors that influence child-
ren's potential. Chapter topics include:

Adoption - Aggressive Behavior - Allergies - Anger -
Anorexia and Bulemia - Anxiety - Assertiveness - Bi-
racial Identity - Birth Order - Blended Families -
Cancer — Career Development - Cheating - Child Care -
Chronic Illness - Communicable Diseases - Competi-
tion - Computers - Corporal Punishment - Courts -
Creativity - Delinquency - Dependency - Depression
- Different Cultural Backgrounds - Divorce - Divorce
Visitation - Drug Abuse - Encopresis - Enuresis -
Family Size - Fear of Muclear Threat - Fears and Pho-
bias - Firesetting - Foster Homes - Giftedness -
Grades - Grandparents - Head Injury - Health Promo-
tion - Hearing - Homework - Homosexuality - Hospit-
alization - Household Chores - Humor - Hyperactiv-
ity - Language Development - Learning Styles - Ly-
ing - Maladaptive Habits - Masturbation - Hedica-
tion - Moral Responsibility - Hoving - Nail Biting -
Nutrition - Obesity - Organizational Skills - Peer
Relations - Perceptions of Time - Physical Abuse -
Play - Prejudice - Prematurity - Psychiatric Involve-
ment - Psychological Abuse - Reactions to Death -
readiness for School - Reading - Religion - Respon-
sibility - Running Away - Seizures - Self Control
- Sexual Abuse - Sexual Interest - Shyness - Siblings
- Siblings of Handicapped - Single parent Homes -
Stealing - Stress - Study Skills - Suicide - Teasing
- Television - Temper Tantrums - Temperament - Thumb
Sucking - Troubled Families - Vision - Working Par-
ents

Regular Price will be $25 for MASP Members; $35 for
non-members.  Introductory price of $20 for Member
Prepaid orders before 7/1/87. An essential reference
for all school psychologists. Mailing of volumes
will be in Warch, 1987.

Order Fornm
NAME
ADDRESS
No. Copies X $20 tiail To: WASP Publications

Asount Enclosed 1511 K Street WY
Introductory Price = $20 Washington, DC
Regular Price = $25 € $35 20005



rRee HATERIALS

The following free publications may be requested by
writing to Developments, Dept. for Hental Health and
tental Retardation Services, Division of Hental Re-
tardation, 275 East Hain, Frankfort, KY 40621.

"Kentucky Directory #1, Early Intervention and
Pre-School Programs for Children with Mental Re-
tardation/Developmental Disabilities"

Sentucky Directory #2, Vocational and teployment
Training Programs and Services for Adults with
iental Retardation/Developmental Disabilities"

Kentucky Directory #3, Your KEEPSAKE Directory
of Advocacy, Leisure and Residential prograass and
Resources for Persons with Hental Retardation/
Developmental Disabilities and Their Families"

“Everybody's Alike--Some Thoughts About Hental
Retardation/Developmental Disabilities"
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WORKSHOPS/CONFERENCES

FALL COHVENTIOW 1987

The KAPS fall convention will be held October 1,2,
and 3, 1987 in Florence, Kentucky. A brand new
Hilton will be the site. 1f you have any ideas
about a theme for this year's convention, please
contact:

Karen Carey

4214 32nd Street
Cincinnati, Ohio 45209

ATTERTION DEFICIT - HYPERACTIVITY
_DISORDERS (AD-HD): _
ASSESSHEHT ARD IWTCRVEHTION

TECHAIQUES

A conference examining the causes and assessment
and treatment techniques of AD-HD in children and
adolescents will be held at the Radisson University
Hotel, #inneapolis, Hinnesota, June 15-17, 1987.

For more information on the conference, coantact
Gordon J. Asundson, Depariment of Professional De-
velopment, University of #Hinnesota, 207 Holte Cen-
ter, 315 Pillsbury Drive S.E., Hinneapolis, A¥ 55455,
or call (612) 625-3504.
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OTHER

VIRGIKIA TECH ARWOUWCES iCi
DOCTORAL PROGRA: ~OR SCHOOL
PSYCHOLOGISTS

Degree Options

£d.0. in Counseling for School Psychologists
Ph.D. in (School) Psychology

Specialization Options

Child/Family Emphasis
Vocational Schooi Psychology Emphasis

Students will choose one of the two specialty areas
within eicher degree option. Both degrees and both
areas of specialization will include coursework fronm
Virginia Tech's Depariment of Psychology, various
Depariments in the College of E£ducation, and the
Department of Family and Child Development in the
College of Human Resources. For further infornation,
contact:

Thoaas H. Hohenshil, Ph.D.

School Psychology Doctoral Prograa
0ffice of the Dean

226 @ar Hemorial Gym

Virginia Tech

8lacksburg, VA 24061

(703) 651-6425

19



KAPS PINS

The classy KAPS pins which were ordered last fall
have been received and are now available for pur-
chase. The pin is a horizontal diamond shape with
a Greek psychology symbol imposed over a drauing of
the Commonwealth of Kentucky. The pin's colors are
gold, red, sky blue, and white. Several KAPS mem-
sers have already been complimented on their pins!

fo order your KAPS pin, please mail a check For
$5.00 made payable to KAPS to Lois Beimrohr, KAPS
.iaison and Public Relations Chairperson, 4409
reston Highway, Room 243, Lousville,. KY 40213.
lear your KAPS pin with pride!

B o - S P P
NEWSLETTER

QUESTIONNAIRE

NEW MEMBERS WELCOME

(f you would like a KAPS membership application

‘or yourself or for a friend, send the information I prefer the XAPS Review to:

relow to: Judy Hughes,YBOfSFZCounty Schools, 8330 1. Have no feature articles--list only news as it
.S, Huy. 42, Florence, KY 4104 relates to the membership and organization.
fane: 2. Have feature articles relating to a particu-
\ddrass: lar topic.

If you checked Ho. 2, please list three topics you
would like to see addressed.

1.

MOVED? Return to: Betty Hhite/Joyce Stievens
3024 Bank Street
Louisville, KY 402i2
end change of address information to: Judy Hughes,

oone County Schools, 8330 U.S. Hwy. 42, Florence,
Y 41042

Id Address

:w Address

e



